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South Carolina Labor Law Postings

Thank you for using Paychex! Your order contains the following state posters:

Name of Poster

Poster Code

Posting Requirements

Agency Responsible

establishment declared a nuisance for
prostitution, emergency rooms within a
hospital, urgent care centers,
hotel/motel/room/accommodation
furnished to transients for a fee,
agricultural labor contractors and
transporters, airports, train stations, bus
stations, rest areas and truck stops

Required Work Place Poster | LSCO5 All employers Dept of Labor, Licensing &
Regulation
Unemployment Insurance LSCO01 All employers Dept of Labor, Licensing &
Regulation
Workplace Laws: Contact LSC20 All employers Dept of Labor, Licensing &
information Regulation
Workers' Compensation LSC03 All employers Dept of Labor, Licensing &
Regulation
Employment Discrimination LSC06 All employers SC Human Affairs Commission
Employment Discrimination LSC12 Optional for all employers with Spanish- SC Human Affairs Commission
(Spanish*) speaking employees
E-Verify LSC13 All employers who participate in the E- Dept of Homeland Security
Verify program
Right to Work LSC14 All employers who participate in the E- US Dept of Justice
Verify program
Right to Work (Spanish) LSC16 All employers who participate in the E- US Dept of Justice
Verify program
Equal Opportunity is the Law | LSC17 All employers receiving Federal financial Dept of Employment and
assistance Workforce
Equal Opportunity is the Law | LSC18 All employers receiving Federal financial Dept of Employment and
(Spanish*) assistance Workforce
Human Trafficking LSC19 Required for Adult businesses, any Attorney General’s Office

*While they are not required, Spanish versions are recommended for employers of Spanish-speaking workers.

Printing and Posting Instructions

All files are print ready, according to size requirements from the issuing agency (if any). To ensure
compliance, print all posters as provided. Posters requiring different paper size and/or color print are noted
below as exceptions. Please note: In some cases, individual posters are set up to print on multiple pages.

1.) Print each of the posters listed above on 8.5”x11” paper.

2.) For multiple-page posters, we recommend taping the pages together before posting.

3.) Review each poster and posting instructions (above) carefully to check for special posting requirements
that might apply to your business.

4.) Display all applicable posters in a conspicuous area accessible to all employees (such as an employee
lounge, break room, or cafeteria).
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SC Department of Labor, Licensing and Regulation (LLR)

Required Work Place Poster

SC Labor Law Abstract Safety and Health Protection on the Job
Payment of Wages Act The State:

When an employee is hired, the employer must notify the employee in
writing of:
« the wages agreed upon
« the normal hours the employee will work
« the time and place wages will be paid
« the deductions an employer may make from wages, including insurance

Changes to these terms must be in writing at least seven (7) calendar
days before they become effective.

Employers must pay employees all wages due each pay period.
Employers must also give employees an itemized statement showing gross
pay and all deductions made each pay period and maintain records of wages
paid for three years.

Employers who violate the Payment of Wages Act are subject to a civil
penalty of $100 for each violation. Employees can recover up to three times
the full amount of unpaid wages, costs, and attorney’s fees in a civil action.

To report a suspected violation, or for recordkeeping or other questions
involving the Payment of Wages Act, or to order a copy of the Payment
of Wages Act, please contact the Office of Wages and Child Labor at the
address and number listed below.

Child Labor

No employer in this State shall engage in any oppressive child labor
practices. Oppressive child labor includes employment of any minor in any
occupation declared by the Director of Labor, Licensing and Regulation to
be particularly hazardous or detrimental to the health or well being of minors.
Oppressive child labor also includes employment of minors who are 14 or 15
years old under the following conditions:

During school hours

Before 7 a.m. or after 7 p.m. (9 p.m. during the period of summer break of
the school district in which the minor resides)

More than 18 hours during school weeks

More than 3 hours on school days

More than 40 hours in non-school weeks

More than 8 hours on non-school days

For details involving child labor provisions, please contact the Office of
Wages and Child Labor at the address and number listed below.
SC LLR-Office of Wages and Child Labor

P.O. Box 11329

Columbia, South Carolina 29211-1329
(803)-896-4470

www.llronline.com

Right-to-Work

The right to work of a person in South Carolina cannot be denied,
interfered with, or abridged because the person belongs — or does not belong
— to a labor union. An employer, labor organization, or other person who
violates a worker’s rights under these provisions is guilty of a misdemeanor,
and, upon conviction, must be punished by imprisonment for not less than ten
days nor more than thirty days, a fine of not less than one thousand dollars
but not more than ten thousand dollars, or both. In addition, the employer,
labor organization, or other person is subject to a lawsuit by the aggrieved
worker. For more information, call 803-896-4470.

Immigrant Worker

The “South Carolina lllegal Immigration and Reform Act” requires
all employers to verify the legal status of new employees and prohibits
employment of any worker who is not legally in this country and authorized
to work.

After July 1, 2009, all businesses in South Carolina are imputed a South
Carolina employment license which permits an employer to hire employees.
The imputed employment license remains in effect as long as the business
abides by the law.

Effective January 1, 2012, all South Carolina employers are required to
enroll in the U.S. Department of Homeland Security’s E-Verify program and
verify the status of new employees within three business days, using E-Verify.
Failure to use E-Verify to verify new hires will result in probation for the
employer or suspension/revocation of the employer’s business licenses.

Last Updated: July 2018

Under the South Carolina Occupational Safety and Health Act, the State is responsible
for the enforcement of occupational safety and health standards in all workplaces, both public
and private, within the state of South Carolina. However, longshoring, shipbuilding, ship
repairing and shipbreaking operations covered by the Longshoremen and Harbor Workers’
Compensation Act, as amended, remain under federal jurisdiction.

Employers:

Each employer shall furnish to each of his employees employment and a place of
employment which are free from recognized hazards that are causing or are likely to cause
death or physical harm to his employees, and shall comply with occupational safety and health
standards promulgated by the Director of LLR. Employers must report to OSHA all work-related
fatalities within 8 hours, and all inpatient hospitalizations, amputations, and losses of an eye
within 24 hours. Reporting may be accomplished by telephone at (803) 896-7672 or in person
at 121 Executive Center Drive, Suite 230, Columbia, SC 29211.

Employees:

Each employee shall comply with occupational safety and health standards and all rules,
regulations and orders issued by the director of Labor, Licensing and Regulation which are
applicable to his own actions and conduct.

Any employee or his representative may request an inspection of his place or site of
employment. Any employee may file a complaint, either verbally or in writing. Complaint forms
and filing information may be found on our website or will be provided, upon request, by the
South Carolina Department of Labor, Licensing and Regulation.

Employers and employees have the right to participate in inspections by means of bringing
to the attention of the inspecting officer possible violations which exist in their area of work and
the right to participate in the walk-around inspection. The inspecting officer shall have the right
to determine the number of persons participating in the walk-around inspection.

Under state law, when the authorized representative of the employees accompanies the
inspecting officer during a walk-around inspection, he shall not suffer any loss of wages or other
benefits which would normally accrue to him.

Where there is no authorized representative, the inspecting officer will consult with a
reasonable number of employees concerning matters of safety and health in the workplace.

Discrimination:

State and federal laws prohibit discrimination against any employee if he files a complaint or
causes any proceeding under or related to this Act or is about to testify in any such proceedings
or because of the exercise by any employee on behalf of himself or others of any right afforded
under state and federal law. The Director of Labor, Licensing and Regulation or the nearest
federal OSHA offices must be notified within thirty (30) days after such discriminatory act
occurs. State and local government employees should file such complaints with the Director,
South Carolina Department of Labor, Licensing and Regulation. A public sector employee
believing that he has been discharged or otherwise discriminated against by any person
in violation of Section 41-15-510 may proceed with a civil action pursuant to the provisions
contained in Chapter 27, Title 8.

Citations:

Citations listing the alleged violations during an inspection will be mailed to the employer
with reasonable promptness. State law requires such citations be promptly posted at
appropriate places for employee information for three (3) days, or until the violations are
corrected, whichever is later, to warn employees of dangers that may exist.

Penalties:

An employer may be assessed a penalty up to seven thousand ($7,000) dollars for a non-
serious violation.

An employer who receives a citation for a serious violation may be assessed a penalty up to
seven thousand ($7,000) dollars for each such violation.

Any employer who willfully violates an
occupational safety and health rule or regulation
may be assessed a penalty not more than seventy
thousand dollars ($70,000) for each violation.

Any employer who willfully violates an
occupational safety and health rule or regulation
and the violation causes death to an employee shall
be deemed guilty of a misdemeanor and, upon
conviction, be punished by fine, imprisonment or
both.

Under a plan approved November 30, 1972 by the U.S. Department of Labor, Occupational
Safety and Health Administration (OSHA), the State of South Carolina is providing job safety
and health protection for workers throughout the State. Federal OSHA will monitor the operation
of this plan to assure that continued approval is merited. Any person may make a complaint
regarding the State administration of this plan directly to the Regional Office of OSHA, U.S.
Department of Labor, 61 Forsyth Street S.W., Room 6T50, Atlanta, Georgia 30303.

For more information, contact:

SC LLR - Office of OSHA Compliance
P.O. Box 11329

Columbia, South Carolina 29211 - 1329
(803) 896-7665
www.scosha.llronline.com
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Unemployment Insurance

This establishment may be covered by the S.C. Unemployment Compensation Law.

If you become unemployed, contact your local SC Works center for assistance with employment
opportunities. If no job is immediately available, you may be eligible for unemployment insurance. If
only part time work is available, you may be eligible for partial benefits. Apply online anytime, anywhere
at https://scuihub.dew.sc.gov/CSS/. A guide to applying for unemployment benefits can be found at
https://dew.sc.gov/individuals/apply-for-benefits.

Workers Pay No Part of the Cost for Unemployment Insurance

Unemployment Insurance Tax:

Often unemployed workers tell us that unemployment insurance is due them “because they have paid
for it.” In South Carolina, employees do not fund unemployment insurance through deductions from pay.
Employers fund unemployment insurance through tax contributions.

Social Security Tax

Don’t confuse unemployment insurance with old age, survivors and disability insurance. The amount
deducted from your wages as Social Security is your contribution to old-age, survivors and disability
insurance. The employer contributes an equal amount, in addition to his payment of the full unemployment
insurance tax.

If you have lost your job due to domestic violence, there is a possibility you may be eligible for
unemployment insurance benefits.

PAYCHEX
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Workplace Laws: Contact Information

For more information, contact:

€ SC Dept. of Labor, Licensing and Regulations,
803-896-4380, www.llronline.com

€ SC Department of Employment and Workforce,
803-737-2400, www.dew.sc.gov

€ SC Human Affairs Commission,
803-737-7800, 1-800-521-0725,
www.schac.sc.gov

€ SC Workers Compensation Commission,
803-737-5700, www.wcc.sc.gov

THIS NOTICE MUST BE POSTED CONSPICUOUSLY.

LSC20
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South Carolina
Workers’ Compensation

February 20, 2014

Workers’ Compensation Compliance Poster

We are operating under and subject
to the South Carolina Workers’
Compensation Act

In case of accidental injury or death to
an employee, the injured employee, or
someone acting in his or her behalf, must
give immediate notice to the employer or
general authorized agent. Failure to give such
immediate notice may be the cause of serious
delay in the payment of compensation to the
injured employee or his or her dependents
and may result in failure to receive any
compensation benefits under the law.

Workers’ Compensation:

1. Pays 100% of your medical bills and some
other expenses.

2. Compensates you for 66 2/3% of your
salary, limited to the maximum wage set
by law, if you are unable to work for more
than seven (7) calendar days.

If you are injured on the job,
you should:

1. Notify your employer at once. You cannot
receive benefits unless your employer
knows you are injured.

2. Tell the doctor your employer sends
you to that you are covered by workers’
compensation.

3. Notify the Workers’ Compensation
Provider listed on this poster or the
South Carolina Workers” Compensation
Commission at 803.737.5700 if you
experience undue delays or problems with
your claim.

Workers’ Compensation
Provider Name

Mailing Address

South Carolina
Workers’ Compensation Commission
P.O. Box 1715, 1333 Main Street, Suite 500
Columbia, S.C. 29202-1715
803-737-5700

WWW.WCC.SC.ZOV.

Claims Telephone Number

LSC03
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South Carolina Law Prohibits
EMPLOYMENT DISCRIMINATION

related medical conditions), Age (over 40), or Disability

[ Based on: Race, Color, Religion, National Origin, Sex, including Pregnancy & Childbirth (or ]

Examples of conduct covered under the law:
* Failure to Hire or Promote
* Unequal Wages
* Harassment/Intimidation
* Discipline/Demotion/Suspension/Termination
» Applying Different Terms and Conditions of Employment

 Failure to Reasonably Accommodate due to a disability,
religion, pregnancy, childbirth or related medical
conditions, including, but not limited, to lactation

+ Retaliation as a result of complaining about discrimination,
seeking an accommodation, or participating in a
discrimination investigation

[ South Carolina Human Affairs SN Ay, |
Commission /’7} W< (\\3
1026 Sumter Street, Suite 101 ;‘ / "‘a
Columbia, SC, 29201 . :
www.schac.sc.gov % M
Phone: 803-737-7800 » /

| Toll- Free: 1-800-521-0725 D T

How to report unlawful discrimination:

« Complete a questionnaire via phone, in-person, mail, or
online at www.schac.sc.gov. Once submitted, a SCHAC
Intake Officer will contact you and assist you in filing a
formal complaint.

* You must file a formal complaint to launch an investigation.

» There are strict time limits for filing charges of employment
discrimination. To preserve the ability to act on your behalf
and to protect your right to file a private lawsuit, should you
ultimately need to, you should contact SCHAC promptly
when discrimination is suspected.

EQUAL EMPLOYMENT OPPORTUNITY IS THE LAW

In Addition to Employment, the
Mission of SCHAC is to eliminate and
prevent unlawful discrimination in:

Housing on the basis of race, color,
national origin, religion, sex, familial
status or disability.

Public Accommodations on the
basis of race, color, national origin or
religion.

Employers, including each State Agency, or department of the State, and local subdivision thereof, SHALL POST, KEEP POSTED, AND MAINTAINED IN
CONSPICUOUS PLACES UPON THEIR PREMISES where notices to employees and applicants for employment are customarily posted a notice to be prepared
and distributed by the Commission setting forth excerpts from and/or summaries of, pertinent provisions of the Human Affairs Law, and information pertinent to the

filing of complaint.
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La Ley de Carolina Del Sur Prohibe
Discriminacion en el Empleo

Basado en su: Raza, Color, Religion, Nacionalidad de Origen, Sexo, incluyendo embarazo y parto (o
condiciones médicas relacionadas), Edad(mas 40), o Deseabilidad

Ejemplos de conducta bajo la ley:
* Negar alquilaciéon o promocién en su empleo
» Salarios desiguales
* Hostigamiento/Intimidacién
» Disciplina/Democion/Suspension/Terminacion
* Aplicando Diferentes Términos y Condiciones de Empleo

* No Acomodar Razonablemente debido a su deseabilidad,
religion, embarazo, después de parto o alguna condicion
médica, incluyendo, pero no limitada, a lactacién

* Replicaria por haberse quejado por ser discriminado,
solicitar acomodacion, o participar en una investigaciéon de
discriminacion.

Comisién de Asuntos Humanos gawmen

A,
de Carolina del Sur ,"7) , "(\o“x
1026 Sumter Street, Suite 101  § /
Columbia, SC, 29201 .
www.schac.sc.gov t M
Tel: 803-737-7800 % /
| Sin Costo: 1-800-521-0725 i e

uors™'

J

Como reportar discriminacién en el empleo:

» Completar un cuestionario en el empleo por teléfono, en-
persona, correo,o por correo electronico al www.schac.sc.gov.
Una vez que envié su cuestionario, a la Comision de Asuntos
Humanos de Carolina Del Sur un Oficial de consumo lo
contactara para asistirlo en como presentar su queja formal.

» Debe de poner su queja para iniciar su queja formal.

» Hay estrictos limites de tiempo en como enviar su queja o cargo
de discriminacion en el empleo. Para preservar la habilidad de
actuar a su favor y proteger sus derechos para archivar una
demanda privada, si Ultimamente necesita, o si deberia contactar
a la Comisién de Asuntos Humanos de Carolina Del Sur
inmediatamente cunado se sospeche la discriminacion.

Oportunidad de Empleo Igualitario es la Ley

En Adicion de Empleo, la Misién de
la Comision de Asuntos Humanos de
Carolina del Sur es de eliminar y prevenir
discriminacion ilegal:

Vivienda en base a su raza, color,
Nacionalidad de Origen, religion, sexo,
estatus familiar o deseabilidad.

Acomodaciones Publicas en base a su
raza, color, Nacionalidad de Origen o religion.

Empleadores, incluyendo cada agencia estatal, o departamento del Estado, y locales de subdivision, deberan PUBLICAR, MANTENER POSTEADO, Y
MANTENER EN CONSPICUO LUGARES SOBRE INSTALACIONES donde notificaciones de empleados y alicantes de empleo han sido habitualmente
publicados una notificacién a estar preparados y distribuirlos por ajuste a la Comision exponiendo ejercicios de y/o resimenes de, provisiones pertinentes de la

ley de Asuntos Humanos, y informacion pertinente de la queja.

PAYCHEX
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This Organization
Participates in E-Verify

Esta Organizacion
Participa en E-Verify

This employer participates in E-Verify and will provide
the federal government with your Form 1-9 information to
confirm that you are authorized to work in the U.S.

If E-Verify cannot confirm that you are authorized to work,
this employer is required to give you written instructions
and an opportunity to contact Department of Homeland
Security (DHS) or Social Security Administration (SSA) so
you can begin to resolve the issue before the employer
can take any action against you, including terminating your
employment.

Employers can only use E-Verify once you have accepted
a job offer and completed the Form [-9.

E-Verify Works for Everyone

For more information on E-Verify, or

if you believe that your employer has

violated its E-Verify responsibilities,
please contact DHS.

Este empleador participa en E-Verify y proporcionara al
gobierno federal la informacion de su Formulario 1-9 para
confirmar que usted esta autorizado para trabajar en los
EE.UU.

Si E-Verify no puede confirmar que usted esté autorizado para
trabajar, este empleador esta requerido a darle instrucciones
por escrito y una oportunidad de contactar al Departamento
de Seguridad Nacional (DHS) o a la Administracion del
Seguro Social (SSA) para que pueda empezar a resolver el
problema antes de que el empleador pueda tomar cualquier
accion en su contra, incluyendo la terminacion de su empleo.

Los empleadores so6lo pueden utilizar E-Verify una vez que
usted haya aceptado una oferta de trabajo y completado
el Formulario I-9.

E-Verify Funciona Para Todos

Para mas informacién sobre E-Verify, o si
usted cree que su empleador ha violado
sus responsabilidades de E-Verify, por
favor contacte a DHS.

888-897-7781
dhs.gov/e-verify

\ qE(O

i
||IIII| $

’\/m TRE

E-VERIFY IS A SERVICE OF DHS AND SSA

The E-Verify logo and mark are registered trademarks of Department of Homeland
Security. Commercial sale of this poster is strictly prohibited.
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IF YOU HAVE THE RIGHT TO WORK

R ,

\‘ X

[ T 4 S |\ i

' Don’t let anyone take it away.

There are laws to protect you from Contact IER

discrimination in the workplace.

For assistance in your own language
Phone: 1-800-255-7688
TTY: 1-800-237-2515

Email us
You should know that... IER@usdoj.gov
In most cases, employers cannot Or write to
deny you a job or fire you because U.S. Department of Justice — CRT
of your national origin or citizenship Immigrant and Employee Rights — NYA
status or refuse to accept your 950 Pennsylvania Ave., NW
legally acceptable documents. Washington, DC 20530

Employers cannot reject documents
because they have a future expiration

date. If any of these things happen to
Employers cannot terminate you you, contact the Immigrant and
because of E-Verify without giving Employee Rights Section (IER).

you an opportunity to resolve the

problem.

In most cases, employers cannot : — DEPARTMENT OF JUSTICE —
require you to be a U.S. citizen or a &) IMMIGRANT & EMPLOYEE RIGHTS SECTION
lawful permanent resident. i3 T

Immigrant and Employee Rights Section

U.S. Department of Justice, Civil Rights Division www.justice.govl/ier

LSC14 PAYCHEX
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S| USTED TIENE DERECHO A TRABAJAR

'No deje que nadie se lo quite.

Existen leyes que lo protegen contra la Comuniquese con la IER

discriminacion en el trabajo. Para ayuda en su propio idioma:
Teléfono: 1-800-255-7688
TTY: 1-800-237-2515

Mandenos un correo:

Usted debe saber que...
IER@usdoj.gov

En la mayoria de los casos, los
empleadores no pueden negarle un
empleo o despedirlo debido a su
nacionalidad de origen o estatus de
ciudadania, ni tampoco negarse a
aceptar sus documentos validos y
legales.

Los empleadores no pueden rechazar
documentos porque tengan una fecha
de vencimiento futura.

Los empleadores no pueden despedirlo
debido a E-Verify sin darle una
oportunidad de resolver el problema

En la mayoria de los casos, los
empleadores no pueden exigir que
usted sea ciudadano estadounidense o
residente legal permanente.

O escribanos a:

U.S. Department of Justice — CRT
Immigrant and Employee Rights — NYA
950 Pennsylvania Ave., NW
Washington, DC 20530

Si alguna de estas cosas le ha sucedido,
comuniquese con la Seccion de

Derechos de Inmigrantes y Empleados
(IER, por sus siglas en inglés)

——— DEPARTAMENTO DE JUSTICIA DE LOS EE. UU. ——

SECCION DE DERECHOS DE INMIGRANTES Y EMPLEADOS

—— DIVISION DE DERECHOS CIVILES —

Seccién de Derechos de Inmigrantes y Empleados www.justice.govlier

Departamento de Justica de los EE. UU., Division de Derechos Civiles MMQM
about/espanol/ier
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Equal Opportunity is the Law

It is against the law for this recipient of Federal financial assistance to discriminate on the
following bases: against any individual in the United States, on the basis of race, color,
religion, sex (including pregnancy, childbirth, and related medical conditions, sex stereotyping,
transgender status, and gender identity), national origin (including limited English proficiency),
age, disability, or political affiliation or belief, or, against any beneficiary of, applicant to, or
participant in programs financially assisted under Title | of the Workforce Innovation and
Opportunity Act, on the basis of the individual’s citizenship status or participation in any WIOA
Title I-financially assisted program or activity.

The recipient must not discriminate in any of the following areas: deciding who will be admitted, or
have access, to any WIOA Title I-financially assisted program or activity; providing opportunities
in, or treating any person with regard to, such a program or activity; or making employment
decisions in the administration of, or in connection with, such a program or activity.

Recipients of federal financial assistance must take reasonable steps to ensure that
communications with individuals with disabilities are as effective as communications with others.
This means that, upon request and at no cost to the individual, recipients are required to provide
appropriate auxiliary aids and services to qualified individuals with disabilities.

WHAT TO DO IF YOU BELIEVE YOU HAVE EXPERIENCED DISCRIMINATION

If you think that you have been subjected to discrimination under a WIOA Title I-financially
assisted program or activity, you may file a complaint within 180 days from the date of the alleged
violation with either: the recipient’s Equal Opportunity Officer (or the person whom the recipient
has designated for this purpose);

Stephani Frese, EO Officer, SCDEW, Post Office Box 908, Columbia SC 29202
or

Director, Civil Rights Center (CRC), U.S. Department of Labor
200 Constitution Avenue NW, Room N-4123, Washington, DC 20210
or electronically as directed on the CRC website at www.dol.gov/crc.

If you file your complaint with the recipient, you must wait either until the recipient issues a written
Notice of Final Action, or until 90 days have passed (whichever is sooner), before filing with the
Civil Rights Center (see address above). If the recipient does not give you a written Notice of
Final Action within 90 days of the day on which you filed your complaint, you may file a complaint
with CRC before receiving that Notice. However, you must file your CRC complaint within 30
days of the 90-day deadline (in other words, within 120 days after the day on which you filed your
complaint with the recipient). If the recipient does give you a written Notice of Final Action on your
complaint, but you are dissatisfied with the decision or resolution, you may file a complaint with
CRC. You must file your CRC complaint within 30 days of the date on which you received the
Notice of Final Action.

PAYCHEX
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LA IGUALDAD DE OPORTUNIDAD ES LA LEY

La ley prohibe que este beneficiario de asistencia financiera federal discrimine por los siguientes
motivos: contra cualquier individuo en los Estados Unidos por su raza, color, religion, sexo
(incluyendo el embarazo, el parto y las condiciones médicas relacionadas, y los estereotipos
sexuales, el estatus transgénero y la identidad de género), origen nacional (incluyendo el dominio
limitado del inglés), edad, discapacidad, afiliacién o creencia politica, o contra cualquier beneficiario,
solicitante de trabajo o participante en programas de capacitaciéon que reciben apoyo financiero bajo
el Titulo | de la ley de Inversion y Oportunidad en la Fuerza Laboral (WIOA, por sus siglas en inglés),
debido a su ciudadania, o por su participacion en un programa o actividad que recibe asistencia
financiera bajo el Titulo | de WIOA.

El beneficiario no debera discriminar en los siguientes areas: decidiendo quién sera permitido de
participar, o tendra acceso a cualquier programa o actividad que recibe apoyo financiero bajo el

Titulo | de WIOA; proporcionando oportunidades en, o tratar a cualquier persona con respecto a
un programa o actividad semejante; o tomar decisiones de empleo en la administracion de, o en
conexion a un programa o actividad semejante.

Los beneficiarios de asistencia financiera federal deben tomar medidas razonables para garantizar
que las comunicaciones con las personas con discapacidades sean tan efectivas como las
comunicaciones con los demas. Esto significa que, a peticion y sin costo alguno para el individuo,
los recipientes estan obligados a proporcionar ayuda auxiliar y servicios para individuos con
discapacidades calificados.

QUE DEBE HACER S| CREE QUE HA SIDO DISCRIMINADO

Si usted piensa que ha sido discriminado en un programa o actividad que recibe apoyo financiero
bajo el Titulo | de WIOA, usted puede presentar una queja no mas de 180 dias después de la fecha
en que ocurrid la presunta violacion, ya sea con: El oficial de igualdad de oportunidad del recipiente
(o la persona que el recipiente haya designado para este propdsito);

Stephani Frese, EO Officer, SCDEW, Post Office Box 908, Columbia SC 29202
O:

Director, Civil Rights Center (CRC), U.S. Department of Labor
200 Constitution Avenue NW, Room N-4123, Washington, DC 20210
o electronicamente como indica el sitio web del CRC www.dol.gov/crc.

Si usted presenta una queja con el recipiente, usted debe esperar hasta que el recipiente emita

una decision final escrita o que pasen por lo menos 90 dias (lo que ocurra primero), antes de
presentar una queja con el Centro de Derechos Civiles (CRC, por sus siglas en inglés) a la direccion
mencionada previamente. Si el beneficiario no le entrega una decision final escrita dentro de 90 dias
después de la fecha en que presento su queja, usted puede presentar su queja con el CRC antes
que reciba la decision final. Sin embargo, es necesario presentar su queja con el CRC dentro de

30 dias después de la fecha limite de 90 dias (en otras palabras, dentro de 120 dias después de la
fecha en presento la queja con el recipiente). Si el recipiente emite una decisién final escrita, pero
usted no esta satisfecho con él resultado o resolucion, usted puede presentar una queja con el CRC.
Usted debe presentar su queja con el CRC dentro de 30 dias después que reciba la decision final
escrita.
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HUMAN TRAFFICKING HOTLINE

LINEA DIRECTA DEL CENTRO NACIONAL DE RECURSOS
PARA LA TRATA DE PERSONAS

Available 24/7 | ‘
Nongovernmental |

Anonymous and Confidential |

Accessible in 170 languages

Able to provide help, referral
to services, training, and
general information

Disponible 24/7 | No gubernamental |

Andnimo y Confidencial | Accesible en
170 idiomas

(apaz de proveer ayuda, la referencia
de servicios, entrenamiento, e
informacion

£h 1-888-373-7888

IF YOU OR SOMEONE YOU KNOW IS BEING FORCED TO ENGAGE IN ANY ACTIVITY
AND CANNOT LEAVE, WHETHER IT IS COMMERCIAL SEX, HOUSEWORK, FARM WORK,
ORANY OTHER ACTIVITY, CALL THE NATIONAL HUMAN TRAFFICKING RESOURCE
CENTER HOTLINE TO ACCESS HELP AND SERVICES. VICTIMS OF HUMAN TRAFFICKING
ARE PROTECTED UNDER FEDERAL LAW AND THE LAWS OF SOUTH CAROLINA.

Si usted o alguien que usted conoce esta obligado a participar en
cualquier actividad y no puede salir, si sea un acto sexual con fines
comerciales, trata laboral, o alguna otra actividad forzada, llame la
linea directa del Centro Nacional de Recursos para la Trata de
Personas para obtener ayuda y servicio. Victimas de la trata de
personas estan protegidos por la ley federal y las leyes de Carolina del
Sur.

& 233733 (BEFREE)

WWW.TRAFFICKINGRESOURCECENTER.ORG
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